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OVERALL RATING

Mo [
A B C D E None

SECTION RATING

PA1: Social Management System C

PA 2: Workers Involvement and Protection B

PA 3: The Rights of Freedom of Association and Collective

" A
Bargaining
PA 4: No Discrimination, Violence or Harassment A
PA 5: Fair Remuneration C
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PA 6: Decent Working Hours D _
PA 7: Occupational Health and Safety A _
PA 8: No Child Labour A _
PA 9: Special Protection for Young Workers A _
PA 10: No Precarious Employment A _
PA 11: No Bonded, Forced Labour or Human Trafficking A _
PA 12: Protection of the Environment A _
PA 13: Ethical Business Behaviour A _
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GENERAL DESCRIPTION

Name of lead auditor: Matthew Feng; APSCA membership number: CSCA 21701194

Name of team auditor (if applicable): Nil; APSCA membership number: Nil

Name of observers, translators, trainees, advisors/consultants (if applicable): NA

Monitoring partner name: Bureau Veritas Consumer Products Service; APSCA Number: 11600002

Audit schedule details: The audit was planned for 1 auditor x 1 day.

Announcement Type: Announced Full Audit

Monitoring Date: November 21, 2023

Business partner information: HONSON GROUP ELECTRONIC CO., LTD (& m a1l S serHTa R4Aa,
91441900MACG9YTT73) was established on April 17, 2023. And the address was 1101, Floor 11th, Block 16-2 , Huang
jin xiao zhen industrial park, NO.7 of Technology Avenue , Houjie, DONGGUAN, China (" %& & = B #HaE#R i A0E
7216244281 1015). The factory specialized in manufacturing of Game controller and Game wheel. And the main
production processes included assembly, inspection and packing.

Audited location information: The facility rented the 10th to 12th of one 13-storey industrial building as production
workshop, warehouse and office. No dormitory or canteen was provided for the employees. All production processes were
on the 11th floor. The 12th floor was mainly used as office and showroom. The 10th floor was mainly used as warehouse.
The 7th, 8th, 9th and 13th floors were not leased out yet, idle currently. While the rest floors were rented by other
companies, which were owned by different owners. The auditee was not the building owner. Thus, no business license or
lease contracts could be provided for review. Auditor was allowed to conduct a quick tour on those floors. No worker or
production exchanged was noted. Therefore, only the 10th to 12th floors were covered into the audit scope in this audit.
Operating shifts and hours: The regular work days were from Monday to Friday, while rest days were Saturday and
Sunday. Overtime work was arranged on Saturday sometimes if in need. Office staff were arranged for one shift, from 8:30
to 12:00, 14:00 to 18:30. Production workshop was operated in one shift, from 8:00 to 12:00, 13:50 to 17:50. During the
audit, time and wage records were sampled as follows for working hour and wage testing: 5 samples selected from
October 2023 as current paid month, 5 samples selected from August 2023 and 5 samples selected from May 2023.
According to the sampled time records, it was noted that the maximum overtime hours were 2 hours per day, and 78 hours
per month. The maximum weekly working hours were 58 hours per week. Employees could have at least one day leave in
consecutive 6 working days.

Time recording system: The factory adopted fingerprint scanning system to record working hours.

Salary payment details: All employees were paid at hourly rate in cash before the 20th of the following month. According
to the sampled payroll records, it was noted that all employees were paid at least CNY 13.57 per hour, which met the local
minimum wage requirement (CNY 10.92 per hour since December 2021). All employees overtime worked on weekday and
weekend were paid with 150% and 200% of employees’ normal wage, which was compliance with legal requirement. No
overtime work was arranged on statutory holidays.

Worker number information:

« Total of 45 employees with 12 non-production staffs and 33 production workers

* Total 33 production workers with 16 males and 17 females

» Total 36 domestic employees with 16 male and 20 female, no any foreign migrant, young, women pregnant, seasonal,
temporary, disabled, home-based workers

* No any other special group workers (interns, apprentices, contractor workers etc.)

Good practices: No obvious best practice was noted during this audit.

Worker organization details: No trade union was established in the factory. The worker representative was elected in 2023.
Circumstances:

# There was no agency or contracted worker used, no collective bargaining agreement was signed and no government
waiver was obtained, either. Thus, no photo attached for the relevant documents.

# EIA process was not required by law for the auditee’s production activities, so there was not environment permit
uploaded.

# The factory was newly established on April 17, 2023. Records, e.g. wage and time records, were provided since April
2023.

Summary of findings: This is an announced full audit, covering all 13 PAs. Findings were noted in below PAs: PA1: Social
Management System, PA 2: Workers Involvement and Protection, PA 5: Fair Remuneration, PA 6: Decent Working Hours,
PA 7: Occupational Health and Safety and PA 13: Ethical Business Behaviour.

Living wage calculation: Living Wage please refer to BNW in attachment. BV had used the methodology which was similar
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with Anker Benchmark methodology to estimate the living wage by estimating the cost of a basic but decent life style for a
worker and his/her family. This involved adding up the cost of three expenditure groups: food (for a low-cost nutritious
diet), housing (for basic healthy housing), and other essential expenses for a family, and then adding a small margin for
sustainability and emergencies. The reason BV did not use Anker benchmark is no data in GLWC for the area where the
factory was located. The data source: onsite audit information collection (BV BNW).

Minimum Content MEMO (MEMO (AC’s 2018/06 1) There was a personal data protection law/requirement in China.
Therefore, all attachments were involved in employees’ personal data would be hidden during this audit.
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SITE DETAILS

Site Site amfori ID
HONSON GROUP ELECTRONIC 156-051223-001
CO,,LTD

GICS Classification

Sector Industry Group Industry
Information Technology Technology Hardware & Electronic Equipment,
Equipment Instruments & Components

Sub Industry
Electronic Components

amfori Process Classifications GS1 Classifications
N.A. N.A.

NACE Classification Water Stress Situation
N.A. N.A.
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METRICS

Key Metrics
Total workforce 43 Workers
Legal minimum wage in local currency 1,900 Monthly
Lowest wage paid for regular work at the site 2,360 Monthly
Calculated living wage in local currency 2,398.23 Monthly
Total sample 5 Workers

Other Metrics

Male workers 20 Workers
Female workers 23 Workers
Non-binary workers 0 Workers
Permanent workers - Male 21 Workers
Permanent workers - Female 24 Workers
Permanent workers - Non-binary 0 Workers
Temporary workers - Male 0 Workers
Temporary workers - Female 0 Workers
Temporary workers - Non-binary 0 Workers
Seasonal workers - Male 0 Workers
Seasonal workers - Female 0 Workers
Seasonal workers - Non-binary 0 Workers
Management - Male 3 Workers
Management - Female 1 Workers
Management - Non-binary 0 Workers
Apprentices - Male 0 Workers
Apprentices - Female 0 Workers
Apprentices - Non-binary 0 Workers
Workers on probation - Male 0 Workers
Workers on probation - Female 0 Workers
Workers on probation - Non-binary 0 Workers
Workers with night shift - Male 0 Workers
Workers with night shift - Female 0 Workers
Workers with night shift - Non-binary 0 Workers
Workers with disabilities - Male 0 Workers
Workers with disabilities - Female 0 Workers
Workers with disabilities - Non-binary 0 Workers
Domestic migrant workers - Male 16 Workers
Domestic migrant workers - Female 20 Workers
Domestic migrant workers - Non-binary 0 Workers
Foreign migrant workers - Male 0 Workers
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Foreign migrant workers - Female 0 Workers
Foreign migrant workers - Non-binary 0 Workers
Workers hired directly - Male 21 Workers
Workers hired directly - Female 24 Workers
Workers hired directly - Non-binary 0 Workers
Workers hired indirectly - Male 0 Workers
Workers hired indirectly - Female 0 Workers
Workers hired indirectly - Non-binary 0 Workers
Unionised workers - Male 0 Workers
Unionised workers - Female 0 Workers
Unionised workers - Non-binary 0 Workers
Workers under CBA - Male 0 Workers
Workers under CBA - Female 0 Workers
Workers under CBA - Non-binary 0 Workers
Pregnant workers 0 Workers
Workers on parental leave - Male 0 Workers
Workers on parental leave - Female 0 Workers
Workers on parental leave - Non-binary 0 Workers
Sample - Male 2 Workers
Sample - Female 3 Workers
Sample - Non-binary 0 Workers
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FINDINGS

PA1: Social Management System

Site: HONSON GROUP ELECTRONIC CO., LTD | Site amfori ID: 156-051223-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

ENGLISH

Finding

Based on document review, management interview,
worker representatives’ interview and employees’
private interview, it was noted that the auditee had
set up management system to compliance with the
BSCI Code of Conduct. But some policies were
improperly implemented and did not monitor the
management system accurately. This question was
rated as partially compliance because there were
only some gaps between the factory in some
performance areas and the requirement of Amfori
BSCI.

Please refer to BSCI PA1.1

LOCAL LANGUAGE

ET4EE . BEERY . ATRERHMAT
i, FZEIEEER R T e B ER R
PAFF&BSCHT AN , B2 50 HIEEE TR
fi . FEEHET IR EHTIELRE AR ML -
B T WY B2 R L T9EF1 Amfori BSCIR)
Bk 7 (AR ERR |, FrbA MalEs H A E
e

iEEFEBSCI PA1.1

Question: 1.4 s there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

ENGLISH

Finding

Based on document review, management interview,
worker representatives’ interview and employees’
private interview, it was noted that the factory did
not organize its workforce capacity to meet the
expectations of the delivery order and contracts, so
that employees’ overtime hours exceeded legal
limit. This question was rated as partially
compliance because the factory had established
management procedure but the procedures were
not completed implemented.

Please refer to BSCI PA 1.4

PA 2: Workers Involvement and Protection

LOCAL LANGUAGE

EToiEE . BEERY . ATMEREMAT
HiE L EREN I EE TR E AR
REcHTEMERME . LETART Biigas i
BEIE- BAL AR BEERFERT2HIT .
FRLAE AR s A A BT E -

iE2EBSCI PA1.4

Site: HONSON GROUP ELECTRONIC CO., LTD | Site amfori ID: 156-051223-001

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?
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Finding

Based on document review, management interview,
worker representatives’ interview and employees’
private interview, it was noted that though the
factory provided the commitment that they will
implement the social responsibility according to the
local law and BSCI Code of Conduct and the
factory had a long-term goals, the factory did not
have a plan to reflect a step-by-step approach
toward sustainable improvements or track its
implementation status accordingly. This question
was rated as partially compliance because the
factory had defined the goal but missed the plan
and tracking.

Please refer to BSCI PA 2.2

ET#ER- EEENH - ATAFEHHMAT
W . I A ARERITE e R RR# K
BT . BRI 2B B aEE AT Z B ARaT
RFEEEMITIER . EAT A#iE ﬁ{Eﬁ‘J&%
HRIFLER . AR RESHAEAN BT
iEEEBSCI PA2.2

Question: 2.4 Is there satisfactory evidence that the auditee builds sufficient competence among
managers, workers and workers representatives to successfully embed responsible practices in the

business operation?

ENGLISH

Finding

Based on document review, management interview,
worker representatives’ interview and employees’
private interview, it was noted that the factory
provided the records of communication about
requirements of social responsibility between the
management and workers, however, the workers
did not have adequate understanding on the
requirements of social responsibility or the BSCI
Code. This question was rated as partially
compliance because the factory had provided
training to the employees but the employees did
not understand well the requirement.

Please refer to BSCI PA 2.4

PA 5: Fair Remuneration

ET iR BEERY - ARTHERHIAT

W L AL AR TEEESRI 26

FTHETERmEM R . BERTHARET

B =R ERKINBSCHEN - FEAN I HiEH#EE

JII mﬂﬁmlﬁﬁﬂ B . S HE A
BOTFE

m,,%BSCl PA2.4

Site: HONSON GROUP ELECTRONIC CO., LTD | Site amfori ID: 156-051223-001

Question: 5.4 Is there satisfactory evidence that the auditee provides sufficient remuneration that allows

workers to meet a decent standard of living?
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Finding

Based on document review, management interview,
worker representatives’ interview and employees’
private interview, it was noted that the factory did
not collect the information and calculate the basic
needs wages to identify possible gaps existing
between the actual remuneration and the basic
needs wages. Therefore, this question was rates as
non-compliance.

Please refer to BSCI PA 5.4

ETi4EE . BEERY . ATMEEMAT
HE L AL e T ERERTHEERIN
SR RBIE IR T TR finE AT R I
2 [BBIZERE , EE s HEA TS -
iE%%& BSCIPA 5.4

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

Finding

According to social insurance payment receipt of
November 2023 provided by factory management,
it was noted that only 14/45(31.11%) employees
were provided with accident, pension, medical,
maternity and unemployment insurance. Factory
management represented that some employees
were not willing to participate in social insurance.
Factory had provided commercial insurance to 24
employees, with a valid period from September 16,
2023 to September 15, 2024. This question was
rated as non-compliance because the factory did
not have plan to increase the percentage of
workers attending social insurance program and
most of the workers were not provided with social
insurance.

Please refer to Article 73 of the Labor Law of the
People’s Republic of China.

2023F11 Att=frfa RiRER . TN {0h14/
45(31.11%)% B LI TH5EEEES TR
. I FTrabn RTARESR- [ FAH2445
AT T @b Rk . B3EAH2023F9 516 A F
2024F9H15H - AL iwHIES SR AT HH
R B A s R TiefA S nitsmbe . Brelx
B HEAATTE -

BEEE (A RLIEThE ) Br3%.

PA 6: Decent Working Hours
Site: HONSON GROUP ELECTRONIC CO., LTD | Site amfori ID: 156-051223-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

Finding

ET#HER . E2EHY . ATHAERHNAT
HHE . FiZRMEA5MFR (5] M2023F10 F -
2023F8 HiN2023F5 H&HI5H) . RIER 155

Based on document review, management interview,
worker representatives’ interview and employees’
private interview, it was noted that 15 out of 15
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Finding

sample population employees worked in excess of
the statutory overtime hour limits. A review of 15
sample population employees’ time records (each 5
samples from October 2023, August 2023 and May
2023 respectively) yielded the following:

1) 5 out of 5 sample population employees worked
in excess of 36 overtime hours per month (74 to 78
hours) in October 2023, which was not in
compliance with the legal requirement.

2) 5 out of 5 sample population employees worked
in excess of 36 overtime hours per month (72 to 78
hours) in August 2023, which was not in
compliance with the legal requirement.

3) 5 out of 5 sample population employees worked
in excess of 36 overtime hours per month (74 to 76
hours) in May 2023, which was not in compliance
with the legal requirement.

This question was rated as non-compliance
because overtime hours violation systematically
existed in the past year.

Please refer to Article 41 of the Labor Law of the
PRC

PA 7: Occupational Health and Safety

AT AL T &M . B4Eh -

5/5% 3i#E R THE20235 10 BEIINEIR[E) 4 74-784)
Bt L #BiEE BANPIAT (8 A BRI 36 AT AT
E:

5/54 #h#% R THE20235-8 HEINNHEH[E] 4 72-78:
Bt L R AAnEIAT (8 A REE T 36/ TR
Es

5/54 HiiF R THE20235 5 BEINNHEAT (8] 4 74-76:)
Bt L R BInEIAT (8 A BRI 36/ TR
e

FA S E—F AR A ER R TRE L BTt
NS HERNFTFE -

FEE {pEARLIETE Y FME

Site: HONSON GROUP ELECTRONIC CO., LTD | Site amfori ID: 156-051223-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

ENGLISH LOCAL LANGUAGE

Finding

1)Based on site observation, document review,
management interview, worker representatives’
interview and employees’ private interview, it was
noted that the factory did not provide regular
occupational health checks to the tin soldering
workers. This question was rated as non-
compliance because the factory didn’t provide
occupational health checks to any tin soldering
worker.

Please refer to Article 35 Law of the People’s
Republic of China on the Prevention and Treatment
of Occupational Diseases

2)Based on document review, management
interview, it was noted that the safety training for
the Principal Responsible Person of production and

NETIHNE - XHER- BRI AT
FWBRTWH . FZARITL wA N IFEH
RTREERORI RS - FASEZEIT %
ARSI R TIREIRREE . B
BRHENITTE -

FEE (hEARLMERRHGGE ) F355%

2) BETXHER - BEEWH . AN 7H
EFEERNTERRAFARSMERNZ 2L
HAESBNEHRAED - BT TARBARMIMAE &
7] . LA A= HE A AT E -

iR hiEAREIE 2L B2 —F
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Finding

business units in the factory was not carried out in
accordance with the safety training outline
formulated by the work safety supervision and
supervision department. This question was rated as
non-compliance because no such certificate was
provided for review.

In accordance with Article 21 of Law of the
People’s Republic of China on Production Safety

Question: 7.2 Is there satisfactory evidence that the auditee seeks to improve workers’ protection in case
of accident, including through compulsory insurance schemes?

Finding

According to social insurance payment receipt
provided by factory management, it was noted that
only 14 out of 45 (31.11%) employees were
provided with accident insurance in November
2023. Furthermore, factory had provided
commercial insurance to 24 employees, with a valid
period from September 16, 2023 to September 15,
2024. To summarize, 38 out of 45 employees were
provided with accident insurance or commercial
insurance. Therefore, accident insurance and
commercial insurance didn’t cover all employees.
This question was rated as partial compliance
because most of the employees had been provided
with accident insurance or commercial insurance.
Please refer to Article 73 of the Labor Law of the
People’s Republic of China.

PA 13: Ethical Business Behaviour

2023F 11 Aitetrbs RIRET . T {0014/
45(31.11%)& A TR T Rk - thah . T Fh24
BRIEMT mlbREs . B35 2023F9 H16H
F20245F9 150 - BRIFIR . [ HA38/45BRT
BT TihRaaiE bR . Eitt . T BITHh
AR BEREESEAT . FAI HARS 0
ATRET THRRSE R . A s
HEAFSTFE -

BEEE (A RLIEThE ) Br3%.

Site: HONSON GROUP ELECTRONIC CO., LTD | Site amfori ID: 156-051223-001

Question: 13.1 Is there satisfactory evidence that the auditee actively opposes any act of corruption,
extortion or embezzlement, or any form of bribery in its activities as a business enterprise?

[oes O

Finding

Based on document review, management interview,
worker representatives’ interview and employees’
private interview, it was noted that the factory
conducted risk assessment on corruption, but the
factory did not establish prevention measures of all

ETXHER BEEHH - ATAFRHHEINAT
W L BRI T BRI L B
A& M HITER R EFAP AR - SRR %
B EHALHE R ARG BT At
TR, L BTN R HTEA BT

MONITORING ID: 23-0226862 | Monitoring summary report for HONSON GROUP ELECTRONIC CO.,LTD —

12/13



Finding

o

o

risks for different positions.
i5£5BSCI PA 13.1

This question was rated as partially compliance 1
because the factory had conducted risk

assessment though the prevention measures were

not established for different positions.

Please refer to BSCI PA 13.1

il

MONITORING ID: 23-0226862 | Monitoring summary report for HONSON GROUP ELECTRONIC CO.,LTD —
13/13



